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AGREEMENT 
by and between the 
COUNTY OF ULSTER 
and 
THE CIVIL SERVICE EMPLOYEES 
ASSOCIATION, INC. 
ULSTER COUNTY UNIT 
LOCAL 1000, AFSCME, AFL-CIO 
JANUARY 1,2002 - DECEMBER 31,2005 




244 Fair Street - 5th Floor PO Box 1800 David J. Lyons Kingston, New York 12402- 1800 Director of Civil Service Administration 
845-340-3550 
Civil Service - 845-340-3539 Deborah DeCicco 
Examination Hot-Line - 845-334-5454 Director of Employee Relations 
Fax - 845-340-3592 
Randall Roth 
Personnel Oficer Memorandum of Agreement 
By and Between 
Ursula J. Henry 
Director of Personnel Services 
The County of Ulster 
And 
Civil Service Employees Association, Inc. 
Local 1000, AFSCME, AFL-CIO 
Ulster County Unit 
The parties hereto, as and for a Memorandum of Agreement hereby modify the Collective 
Bargaining Agreement as follows. All other provisions remain unchanged except 
modifications of dates where applicable. 
Amend Article VII - Wages as follows: 
Section 1. A. Add: 
Effective January 1,2006, 3.25% Cost of Living Increase 
Effective January 1,2007, 3.25% Cost of Living Increase 
Amend XXVI - Term of Agreement as follows: 
Section 1. All matters within the scope of bargaining have been negotiated and agreed 
upon. The terms and conditions set forth in this Agreement represent the full and 
complete understanding and commitment between the County and the Union. Neither 
party will during the term of this Agreement seek to unilaterally modify its terms through 
legislation or other means which may be available to them. 
Section 2. This Agreement shall be subject to change, amendment, or supplement, at any 
time by mutual consent of the Parties. Upon ratification by the Union and the County, 
any such changes, amendments or supplemental agreements shall be implemented. 
Section 3. This Agreement shall become effective on January 1,2006 and will remain in 
effect until December 3 1,2007. 
For the Cpnty,  A 





ULSTER COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER 
Ulster County Website: www.co.ulsterny.us 
ULSTER COUNTY 
PERSONNEL DEPARTMENT 
244 Fair Street - 5th Floor PO Box 1800 David J. Lyons Kingston, New York 12402- 1800 Director of Civil Service Administration 845-340-3550 
Civil Service - 845-340-3539 Deborah DeCicco 
Examination Hot-Line - 845-334-5454 Director of Employee Relations 
Fax - 845-340-3592 
Randall Roth 
Personnel Oflcer 
For the Union, 
 
Ursula J. Henry 
Director of Personnel Services 
For the County, 
ULSTER COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER 
Ulster Co~rnty Website: www.co.ulstel:ny.us 
2006 Rates for CSEA 
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2006 Rates for CSEA 
SALARY SCALE FOR DEPARTMENT OF PUBLIC WORKS EMPLOYEES 
I LENGTH OF CONTINUOUS SERVICE Employees Hlred: I I 
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